Notice of Accommodations for the Employment Application Process
In accordance with Title II (ADA), school districts should provide notice that reasonable accommodations are available to applicants with disabilities during the employment application and interview process. The notice should be prominently displayed on employment vacancy notices, employment application webpages and/or other employment application forms.

Key Elements of Continuous Notice of Nondiscrimination

· Assure that reasonable accommodations are available if necessary for the application and interview process.

· Include contact information for requesting accommodations for the application process.

· Prominent notification on application materials.

Sample Notice of Reasonable Accommodations for Employment Applicants
Reasonable accommodations are available for persons with disabilities to complete the application and/or interview process. Applicants/individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may contact the District’s ADA Office, 123 School Road, Room 456, or call XXX-XXX-XXXX for assistance.
